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Investment arbitration and Dispute Management to contribute. 
We are looking mainly for short comments on recent 
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This article will be added to the special in the near future.



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This article from the TDM 4 (2015) ArbitralWomen/TDM 'Dealing 
with Diversity in International Arbitration' Special has been made 
available in support of the "Equal Representation in Arbitration" Pledge 
initiative (www.arbitrationpledge.com) – for citation purposes please use 
the following: 

B.S. Vasani; "A Proposed Solution to Increase Diversity Among 
International Arbitrator Appointments Through a Five Step Adoption of the 
"Rooney Rule" by Law Firms, Clients and Institutions in the Form of a 
Voluntary Written Pledge" 
TDM 4 (2015), www.transnational-dispute-management.com 
URL: www.transnational-dispute-management.com/article.asp?key=2250 


